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1. dftrea ofif®, fvar va urRer
(i) Y O "3IREUs ToT & Aol &7 & TUET 3FAcarl & ades fSaemaer, 2022¢

hel ST |
(i) 5T AT FT fGFdR Qo SIR@Us Ueer # g |
(i) ¥ FgE RS o # gHT gl H AT & garEy ghev |
(iv) S« de IR dica ARfAd a8l = o Jar g, a9 do IRfEgs & geusr #i

gEaaifad 9fshar & garr sRdifeaa fasam aruem| Il SO fARRd 9ida FH S

URFEH T &l & al geddiield 9i¥d favrdr ser & 3fAfRd dica 9 srer Sreen |
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2. IRHVIT:- 37 [AIAT, & 9 I T | egr 3ufaq o 8-

(i) "HRAFTE ¥ FAAUT £, FIR@Us Ts & A6l &7 # T 3FAICART &1 Adee
fafage 2021 (rfRfETHE T0-14/2021);

i)y vgE ¥ IPUT §, 5T FIAT A Foed guT;

iy URT ¥ AU §, 3Fd A" : am;

(v) RFa @ 3f@um g 391 ug S Toha ATRS ada a1 aiR&f@e® 40000/~ (@i &9IR)

T 3fes o &,

(v) FARE & AU §, AT AT ¥ IRFH el dTel Iodeh ay¥ o dlel FAglel T 3T

(vi) "3fRfRT Mo FRWUS IR N ' AMAAT AT ¢ |

(viiy fadiear TuT 3FAEART & AT 75% RfET Aoft A Rl off Tuei 3FAlcaRt &
e @ ggd ARFTE & 4RT 2 (g) # [fRfEse Par@ wAmr 93 fr 3maTsar #r
AT et &g SceRarl g |

(viii)  ereal &Y aTEAT St gRETT A& 8

g A1 IfAIFT S g7 AT # IRART 76 & fheq IfRfagw & ReRa @@

SgFd 8, 1 Adeld & g ST JfRfATH F 3¢ Fga fomar =m @ |

3. IFfAat Rt

(i) TA% fAdiedr (3R@us I59 & F6 &9 & T 3FAeart 1 Haea sffEgs
2021 & URT 2(e) H IRHAW F IFER) AR dcad W JRERE Io9T H
RW@US IoT & ool 87 & TUET 3FAGarl & e @gdAmEer, 2022 &
VG & 30 (d) AT & 3w @ & Fefa Fem wfga ey wiita $r
Ay vd fafy e sedf@d ¥ gu grad g3 IRy 9T |

(i) 3RS AT & IRAAT # 3y IAF Adaar (EREUs 1T & e &7 &7 T
3FHIGART 1 Hatete AfRFIH 2021 & GRT 2(e) H GRAMT & AR SREUS T &
el &7 # Ty 3FAcart &1 e AaAEer 2022 & nfReiRe Te9T #
HAGTAT F AT ALA & 37T 40,000/(TNE g9R) § 3ARF FoT AT, aiRaf@es ar
AGAATAT UTeT aTel Tl FEART &7 AR AET W Aeest 3fFad 7 F F3T |

iy AT T W AU g o7 IfhaBn A & H$ Y 39T ST FhT B-

&. Tftgd FOFR @R HAlFdr AT 9997 (Annexure 1) &I @ U S8 HiUd
ool & wiftiepd 3SR & J&gd HLem| Wiitshd 3SR Annexure | &1 9iftd &
I i fGaat & X 3fAfea dica @ fAdus [avor 3r9els s ey e
Annexure | & & H oo & |

. ¥ e garn- Rear [eus go3 s we 3@ dfRRa dicar W T
HiAST JEJT T |
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(i)

(i)

(iii)

(iv)

AT 3FgaRt #r Fgrelt

a1 forgean:-

FfRfad & grT 2(e) H § T8 IRAW F IFEIR, 7 INATH f YFIT F gF gRAA
HWM TF IRASAT & IRFH & 30 G q@ wiipd ey & 3a sfafaas & e
AT Tl HATRAT HI TEIT HT 3TTF T & T TIoCA: 3d XA §T HEOTF
HAUTNET hl HEAT T TR HeIell fqaor &l FEIT |

Tieiepd ISR 3ifhd 3MTaRdes ST FaFd HATdael I TSl T Hedlehel M|
PRI JFd HATagel H HA F TIfF #, 9R&0r vd Flerer Ie1de coreT HAdear &
AT & Tiepd ARFN garm IR Far a1 doar gl gfefor ar alere, St o
Fufd 8, aRASEr & RE g & qF QU Y ferr ST |

faerar ar ar ATER wUs & IAT SIRWUS i G AT IEaer (JSDMS) $r Acg
q gar R gas ToEr & UfRIGTT AT HiereiE3entdsd WaTH Uiitehd SR & qdaaqor H
F9esT T ThT ¢ |

GiAGTUT Felest F FEEl FUST & T dACen, e Sl F AT HAIr
(FIfISaTeT) T qATed FREGFd T AT g 39eed FAT T T |

g Aaear-

fegae Aea go, AAET TEAT 3Ffcart f1 dear & @l et H gegd Hm,
3Fd AARATA & IFAR I AT g H HA g O TiFa FWER A A F IREd
& fafr @ v Rl & 3 Foleed 997 1| & RARRT woF 7§ Sgada 75% e HarseT
& HAMGUS F QU WA gq JRATA & 3gureleT A gEdriad FrRASET S 3 AT &
URFEH T AR @ et anf @ 3R 7 &, Hr g7y @A & qY g T HE|

AT 3FAGART & STl & A A Fafd €A1 H T9EAT & HROT AT g§T e
& 3YUAdcsT I FAYYH TUTHGBAT & AW TG 3TF a1 39 ol & 3T AT
3FHIGART T |

TAAT 3FAleart # FAATH S GRT 2() F AT AN @ W 58 JWATH F oo
F Ut A F 6T T Gicd W AT HEr g9 AT 3FHeaR A afota g
el 7 T R o T @ Aeea = g € |

®.  HAThollged Il - FIRWUS & AT wrATerdl ganT

. 3 ader - ARG AT Td SIREUS YSHIR 9IEd
(https://rojgar.jharkhand.gov.in)

QT_

3od ARAHIA T URT 4 F P & gl el & fov F@erar wr ol 8fd v 997 & g7

Il & §9 H Heleel §, GERT FHANUIT Sl M foh 38 S Hierel, AT Ta f@gorar &

AT TG 3FACIR IIed L g T e & 39 aX v gl
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.

TISEHIOT -
fAderar @1 sgrelr &1 S arell Reg W@ f d&ar & 7 § A AT a8 'WEy
3FAGART &I FeATT FreT |

g, dgrell i FFOT 9fhAT A & FA Uh IR g gl arfeu|

(i)

(i)

fafea IWFERT IR @) 1 3898 FA RfEFaar & Fafa A, ofoea dR0ER FF semfca
JATOT-IF SIRY F¥et T A AT Y Hebell ¢ |

fafea IfEy IR @ 3¥F wd degg g Hr RFqAr & Fufa & A & S
gfAfa S FoEm Jur g AT g fr gHEer Feh g AT Iw T AT ST € ar

Wt IETTRehRT 3eTdicd FATU-TF ST T |

(iv)

(i)

15 RfFaat & fos & Bufa d d#fafka swfed ar @ @Faear g wuf@a sedfcart
F A AT & gAY W GfUgd FUEN A TR 3FHGari @ 3ads
ufNeTor shierer S ¥ fAAedr it IgRifia X T ¥ |

fAfea IRFA a1 witea IRWFR carr aika a@sir ncergaen, star o g, I 39
aRd gl @ Ay & 9T FF fGaal & X Tfied 3R garr fAfgd dica w
9eiis fhar SaT Tnfee |

fAear ganr gfdded gvdd FTm-

TAd fAedr U=V & & H oo Afgd 999 & A% a¥ & ucde A FHr AT
IWIT Ugg el & 3icy RiFaat vd Fae & TR JARe dfddesT wftpd fOsRr #
TG M AT AR Gl TR 37Tels T |

FAAGT 4T SFARAST aF UG T WA I hr AfFa-

fAerar qart gegd IAR® ufdded sffaws & a7 & I3gEr wRed AR
AT Feaud forar Sreem s@ sfRfaud fr avr 7 & gfa F15 i ey I a0
feaat & 3ex AT dica W 31 JTwen |

sfera:-

g fdierdr dfRfETH B uRT 2(g) TI 4G H OFA IRANG & IgET ghh
FAANY I TUET gRufa @eeh 3fFem wF Fuma s

wiftigpd 3RS A 3Thr AT W AT S (F) TRt 9fRfa oo (@) gerdre do
@) 39fEfa gsfi/aeet Ao () Resimfades 3R (3) IS off grdfdes do & segd foar
ST |

3Fd RfFTH & 97 7 & FgIes A Tited gwiedr ad e # 9F g W)
faerar & gRER Fr AT W Fehar ¢

3rder:-

yfRfETA & arT 5 & T FART FRF garr TR wesnger ar sffad fr arr
7 & NI Wt FRFN CarT TR 3T § A HS fAdFar guF VA Folded
Afga gua & Are el & 3iex e, Faa v wfRIeivr sIREYs WMER & FRATITT Hl
e AR TR ¢ |

fa# 8(1) & 3l T I cdeh T & /1Y 1000 &. HT Yooh Heldel M| Yosh Tohall

T Iggfaa d% & BAUS 3T AT s dF areT & § H fAge, Faee va gfRieTor
& 98T H MR 32T gl aifeu |
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(i)

faa 8(1) & ther e & wifta & 3wia AT TRER 3dadhcal H g T &
Ha U S & a1g Wi feaAl & 3ieT el &l fFAsariee e |

AN TSR OH 377eRr &1 fAEd, go¢ ar Sifd &Y Fedr § |

ey gftR wipfas = & fga & gfkar & carr sifafea ey ar
wiftpc AR garT oI Rl 3meer r JUr3iaa[or H e Ham |

anf&a:-

aifed ok ol off 3ggfRad o & BAws goe myar sy 8% aee & ®9 7
Tt folel & wiftipd 3RISRT & gal # 3R gler wIfge]

FRfEH & 3l enfeq 3RV & Srwelt aercd anfed arel g & gt a1 9ar o9l

& g et & 3iex [AFar v gI=m & TS 8|

10.  TST HFHAOT WAL

()  HRHIH & AU & HAT & AT Teh T IgHavr AT gl St festad a1fidd

glaf:-

g giaa/ata, o, s, gfigTor v ek e 3T, sTR@vs TWaR - 3reTeT

facers, e va gfretor, fAcemeyr, siIR@vs WaR - e afg

HATGF, TREUS TGN - &y

A eren, 36T, SIRWUE WHR - e

ATT HRAET fAdeTsh REUS TWHR - qee g

HET drger fAdieTs, SIR@US G - qeed

(i) T T spaaer wfAfa & FrE-

&, Uod T[0T 3egsEer wiAfa sfRfagd @ @dftd @ Amcl & @S o386l W
FFYOT 3] UTele] T HTUT UG Hediehad Il |

. Uod T IHFHA0T HATT SIR@US WHR . IATHS Giddest T&gd e

11.
12.

erg wfag 3egsaur afafa i Jafasw So& w g s |

fAaTgel & Ty fr aFaar ToT WER F [T anefr

FAfyAvsar dREeT w9 RET faEer sIRwEs, Ud gar ARuRvg fr o fewiw
15.07.2022 H #e TEAT -32 & & H TIhfd YaT & 35 ¢ |

SRWUS TSIITT & 3 T,

ydior FAR ey,
TR & gRg |
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TI-|
et gua & faw (Faee)
et @1 a9 -

fosteh & 9ar Td EAmleT 70 -
et &1 AT IS

(@) Teue dEar JRHIA H URT 2 (e) H 3eal@d HFIR -
@) ey oty

FHATRAT HT TEIT -

(e & 7 A IgaER)

FHATRAT T TEAT -

(@TETEd |)

SETEAIT Toidl & A UF 9ol -

(FFIH #0 T SHT 3TS3-37 Ffed)

HHARI/IE faavofr -
(I UG & foIv JU& 999 &1 39T haT J13)
qg

adel

el T gEr

EURAY/3rEUR=Y

3T fagyof

e ar f@ale ganr wiftipd
IfFd &1 FEATER (AR dfgd)
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TIF-1
FRITA HIHEARIRAT H ATAT AR H HOFRT F& gg g9
(JAF YFR & Ual od GIF 997 T H ARy I

1. ST T AT, 9T, CellthleT 10 -
2. T IfasaTeT &7 A Td IdTl-
(P 70 vd ST ITE -
3. (@) FeuT gEar
AT & arT 2 (e) H Ieaf@a Tfea
) RGELG R IIBEICY
4. s 1 [eua gear-
GIfARRT NET & 3d9Ta)
5. ge Fr arof-
(a) - 81T STl ATl SO
(b) T T BRT
(c) - ARTAI() 3TaLTF -3ifAary/
(i) arfed -
(o)-TTE 1S 1) 37 AT
(e) -FaT AfRATT AT §
() FT S F T FS gRE0/HIRST 3TaTH §
@fe & ar 3eaf@d &)
6. 3G AR N S arel yel &l H&dm

3afey ger $r TEar T it & fow
IR qar I TE&AT (7503 & I3gar)

(a)- TUTAT

(b) -3TEATAT

()3 e & & -

(in3 AN T 1 a¥ & &=
(ipl ¥ &F FW

7. dded TaHcAUTRATH/F-

8. PRI TUA (R AT &7 ATH/ATH/
-STeT I8 afeyd @)

9. Rfea s sy & Fenfaa fafd-

10. 37T grEfE -

[GRICCHRINCRICC -Gl B E T
IfFd FT gEdeR (H1gT Ifgd)
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g9 -1l
HRAATH HT URT 4 § FeRIFA &g et JI=7/
(T & arT 7 & 3derd fFuiRa)

1. e &1 A1 -

2. e fAeus g -
(AR e F 3ieAera)

3. ge & ATH [SFe fT g & ageshdr-
Gifafags & arT 4 X))

4. 3WFd Ug gg Rieaar & dear -

5. AT HE-dde/

6. T -

7. QT &g HROT -

8. fAue® carr vy nafdat fr Agfed &g e aw gar -

e 75IAY T ATH CHEREEINE IGELGRICI

0. T eI T 3nafiEt wr uRIfET W &g TIRRT &
10. S 3T AAY FROUT-

[GRICCHRINCRICC -Gl B E T
IfFd &1 e (FAeY aigd)
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-1V
(et $r arr 8 & 3 AuiRa)
fiere gaRT SIR@US VPR diced W 3Talis fhar S atelm 3ATR® gfddes, IATae® ...

1. fadse &1 AF U9 g1 -
SENBNT H0 AT FATSeT 0 -
S-S 3T
fAsea der - GifaRka ada & 3
2. It/ fRaTeRemar T Y
(F)- et
Moo s & ifaw Fikaw gfades Jafaes & sifas
T HAANAT T TE&IT FIfeay ® FAATRIAT Hr FE&dT
(@)FF
(b)FA e
(©Fe
IRFT H & foiF=Aifehd -

T CIRS
FAAHTAG A HG LA/ FAl/ FAAHTAG AN HG LA/ FAl/
(@FF
(b)FfReT
()P
(@) e & gu fondr off o ar gfg &1 &g SRoT 3Hfhd Y-

3, FATS H FAVNETSFAT (I P 2)-

qeMde 1 AH/ | ReFd Yat T FEAr | eI I HTIRTF 33T HTGRTF Hierel TRIGTOT

[GRICCHRINCRICC -Gl B E T
IfFd &7 gEaeR (A afgd)
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EEENRY
gz, s wa gfvetor st 7 3 &g 99T
(At & grT 11 & 3iaera fAuia

1. ST T TH -

2. IGRISCRGELEGER:EC .
IfafRRT 9éa & i)

3. AT T HROT -

4, ifRfea JerfReir Wit d JeIfaesrT SR T&ar
g Y fSrae T e gy & o=y & -

5. FIAT Yok STAT foram arar §  (FAEI/ED-

6. Ife g, & &1 o1, 3A1E sve 570 va fAfY -

[GRICCHRINCRICC -Gl B E T
IfFd &1 gEaieR (AeX Tfgd)
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IRFd HRAGIAT @1 3ol # AeAf@d 3gae SREUS ToquTed & WEUHR & $8h
GaRT YR fhar STrar §, S (R dfaere & 3Hgee-348 & @WUs (3) & Mol 37Ish omwr &
3HFT TG d 916 HHST ST |

g/-
AR & Iq |

NOTIFICATION

In exercise of powers conferred by section 20 of the Jharkhand State Employment of Local
Candidates in Private Sector Act, 2021 (Act No.-14 of 2021), The Governor of the State of Jharkhand
hereby makes the following Rules:

1. Short title and commencement:

(i) These Rules shall be called The Jharkhand State Employment of Local Candidate in Private
Sector Rules, 2022.
(i)  These Rules shall extend to the whole of the State of Jharkhand.
(iii)  They shall come into force from the date of publication in the official Gazette.
(iv) As no such designated portal has been developed as of yet, provisions of the Act shall be
implemented through manual process. However, as soon as the designated portal starts
functioning, the manually maintained legacy data shall be uploaded in the designated portal.

2. Definitions:

In these Rules, unless the context otherwise requires: -

()  "Act"™ means the Jharkhand State Employment of Local Candidate in Private Sector Act, 2021
(Act No.- 14 of 2021).

(i) "Form™ means a form appended to these Rules.
(iii)  "Section™ means a section of the said Act.
(iv) "Vacancy™ means the Posts where the gross monthly salary or wages is not more than Rs.
40,000/- (Forty thousand Rupees).
(v) ""Quarter™ means a period of 3 Calendar months commencing from January of every year.

(vi) “Designated Portal” includes the Jharkhand Rojgar Portal.

(vii)  The Employer shall be responsible to ascertain domicile requirement as prescribed under section
2(g) of The Act before providing the Employment to any local Candidate in the 75% reserved for
local Candidates.

(viii) Interpretation of words not defined:

Words & Expressions not defined in these Rules but defined and used in the Act shall have the
same meaning as assigned to them in the Act.

3. Compulsory registration

(i)  Every employer (as per definition in section 2(e) of Jharkhand State Employment of Local
Candidates in Private Sector Act, 2021) shall register themself on the designated Portal within 30
days of notification of the Jharkhand State Employment of Local Candidates in Private Sector
Rules, 2022 in official Gazette. The Authorized Officer will issue an acknowledgement duly
mentioning the time and date of the receipt.
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(i) Every employer (as per definition in section 2(e) of Jharkhand State Employment of Local
Candidates in Private Sector Act, 2021) within the boundary of the State of Jharkhand, shall
register each employee receiving gross monthly salary, wages, or remuneration not more than Rs.
40,000/- (Forty thousand Rupees) on the designated Portal within three months of notification of
the Jharkhand State Employment of Local Candidates in Private Sector Rules, 2022in official
gazette.

(iii) For registration on the designated Portal any of these processes may be followed: -

a.  Through Authorized officer: - Employer shall fill and submit the registration form (Annexure
—1) to the Authorized officer of the concerned district. Authorized officer shall upload the
registration detail on the designated Portal within three working days from receiving of
Annexure-1. Registration form is appended as Annexure-I.

b.  Themselves: - Employer shall fill and submit the registration form online through the
designated Portal by themselves.

4, Recruitment of Local Candidates
() New Employer: -

a. as per definition in section 2(e) of Jharkhand State Employment of Local Candidates in Private
Sector Act, 2021, before commencement of the new project, shall inform and submit the
details of requirement of number of employee with the skill set required categorically
indicating number of employee falling under the said act to the Authorized Officer before 30
days of the beginning of the project.

Authorized Officer shall assess the availability of skilled manpower vis-a-vis the
requirement indicated. In the event of shortage of skilled manpower, a training and skill
upgradation plan may be prepared by the Authorized Officer in consultation with the
Employer. The training or skill upgradation as the case may be, shall be done before the
commencement of the project.

b. Either from the CSR Fund or with the help of Jharkhand Skill Development Mission Society
(JSDMS) or any other agency, may conduct training or skill upgradation program under the
supervision of the Authorized Officer.

c. Will align the training calendar with the recruitment calendar of the Employer so that sufficient
skilled local manpower is made available to the Employer (Establishment) at the time of
recruitment.

(i) Existing Employer: -
Shall furnish all the details of existing manpower, number of local candidates employed, shortfall
as per the said Act if any, in the prescribed form to the Authorized Officer appended in Annexure-
Il within 30 days from the date of commencement of these Rules along with a proposed action
plan to comply with the provisions of the Act to meet the minimum 75% local employment
criterion, including timelines which shall not be more than 3 years from the date of
commencement of these Rules.

(i) During the process of employment of local candidates,priority will be given to the representation
of the displaced due to the establishment of the concerned institution and after that to the local
candidates of the concerned district.

(iv)  Local Candidates, having eligibility according to section 2(g) of the Act shall have to register
themselves on the designated Portal to avail the benefit under this Act. Local Candidates may
register on the designated Portal through any of the two ways as mentioned below: -

a.  Offline Mode: - Through Employment Offices in Jharkhand.

b.  Online Mode:- Through the designated portal and Jharkhand Rojgar Portal
(https://rojgar.jharkhand.gov.in).
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5. Exemptions: -

() To Claim Exemption from section 4 of the said Act, the employer has to certify that he or she
has applied all the means to find out suitable local candidate of desired skill, knowledge and
proficiency in the manner and forms attached as Annexure-111.

Explanation: - (a)The Employer has to call the local candidates at least three times of
the number of vacant seats for which recruitment was required.

(b) The entire process of recruitment should have completed atleast
once.

(i)  The Designated Officer may, in case of less than or equal to 4 vacancies, directly recommend
the Authorized Officer to issue No Objection Certificate.

(iii)  The Designated Officer in case of more than 4,and up to 15 vacancies shall refer the
matter to the Enquiry Committee and the Enquiry Committee will review the claim and if
found correct, the Authorized Officer shall issue No Objection Certificate.

(iv)  The Designated Officer in case of more than 15 vacancies may recommend the  employer to
provide requisite skill training either to the candidates selected by the employer or on request of
employer to the candidates selected by the Authorized Officer.

(v)  All the Orders/Notice as the case may be,made by either the Designated Officer or the

Authorized Officer should be uploaded on theDesignated Portal by the Authorized
Officer within 3 working days of passing of such Order/Notice as the case may be.

6. Employer to furnish report: -
Every employer shall furnish a quarterly report about vacancies & employment to the Authorized
Officer or upload on the Designated Portal within 15 days after the end of each quarter every year
in prescribed form appended in as Annexure-1V.

7. Power to access, verify records and documents: -
(i) The Quarterly report furnished by the Employer shall be verified as per section (7) of the Act
by the Authorized Officer. Any order pertaining to section (7) of this Act shall be uploaded on

the Designated Portal within 3 working days.

(i) Records: -

a. Every Employer shall maintain a record of Local status of each employee as defined in
Sections 2(g) and 4(ii) of the Act.

b. The records viz., (a) Local status record register; (b) Pay register; (c) Attendance
register/Muster roll; (d) Returns/Reports and (e) any relevant register shall be produced to
the Authorized Officer on demand.

c. To comply with section 7 of the said Act the authorized officer may inspect the premises
of the employer by giving 7 day’s prior notice.

8. Appeal: -

() Any employer aggrieved by an order passed by the Designated Officer under Section 5 of
the Act or by the Authorized Officer under Section 7 of the Act, may appeal within sixty
days to the office of Director, Employment & Training, Government of Jharkhand in
prescribed form appended in Annexure-V.
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(i) Every appeal preferred under rule 8(1)above shall be accompanied by fees of Rs. 1000. The
fees must be in the form of a demand draft or online bank challan, drawn in favour of
Director, Employment and Training, of any scheduled bank.
(iii) After the receipt of appeal under rule 8(1) above, the Appellate Authority shall, after giving
the appellant an opportunity of being heard, dispose of the appeal within sixty days.
(iv) The Appellate authority may rescind, confirm, or modify such order.
(v) The Appellate authority shall evaluate the merit of the order passed by the Designated
Officer or Authorized Officer through the process of principle of natural justice.
9. Penalties: -

(1) The penalty fee must be in the form of a demand draft or online bank challan, drawn in favour

of the Authorized Officer ofthe concerned district from any scheduled bank.

(ii)Penalties under this Act shall be imposed, provided a notice has been served to the employer

within 30days of the occurrence or finding of such incident attracting penalties.

10. State Monitoring Committee: -

(i)

To monitor the implementation of the Act there shall be a state-level Monitoring

Committee constituted as under: -

Principal Secretary/Secretary, Department of Labour, Employment,

Training and Skill Development, Govt. of Jharkhand — Chairman
Director, Employment &Training, Government of Jharkhand — Member Secretary
Labour Commissioner, Government of Jharkhand —Member

Director, Industries, Government of Jharkhand —Member

Chief Inspector of Factories, Government of Jharkhand —Member

Chief Inspector of Boiler, Government of Jharkhand — Member

(i)  Function of State Level Monitoring Committee

a.

C.

State Level Monitoring Committee shall deal with all the issues related to the Act
including overall implementation, monitoring and evaluation at the State Level.

State Level Monitoring Committee shall furnish quarterly report to the Government of
Jharkhand.

The Member Secretary will convene the Quarterly meetings of the Monitoring Committee.

11. The powers of amendment in the Rules will be vested in the State Government.
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Annexure — |
Regqistration Form (For the Employer)

1. Name of the Employer: -

2. Address &Telephone No. of the Employer: -

3. E-mail I1d of Employer: -

4. (a) Registration No. (as mentioned in section 2 (e) of the Act): -
(b) Registering Authority: -

5. No. of Employee: -

(In the payroll of the Employer)

6. No. of Employee —
(Through outsourcing)

7. Name & Address of the Outsourced Agency: -
(along with Contact No. & E-maillD)

8. Employee/Designation/Post details of the Employer —
(Separate form to be used for each Position)

Designation

Salary

No. of post

Permanent / Temporary

Place of work

9. Other details: -

Place:
Date:
Signature of the Employer
Or his authorized person
(with stamp/seal)
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Annexure — 11
Form for Notification of Manpower requirement to the Designated Officer
(Separate form to be used for each type of Post)

1. Name and address, Telephone Number of the Employer: -

2. Name and address of the Establishment (With phone number and e-mail id): -

3. (a) Registration No. (as mentioned in section 2 (e) of the Act): -
(b) Registering Authority: -

4. Registration No. of the Employer (Under Jharkhand Rojgar Portal): -

5. Details of the Post: -
a) Designation ofthe post (s) to be filled
b) Description of the duties
c) Qualification required (i)Essential:

(ii)Desirable:
d) Age Limits, if any
e) Whether women are eligible

f) Whether any training/skill required for the job (if so, please furnish the details):
6. Number of posts to be filled duration wise: -

Duration Number of posts Number reserved for local
candidates (75%b) as per Act

@ Permanent
(b)  Temporary
(i) Lessthan 3 months
(i) Between 3 months & year
(iii) Likely continued beyond one year.

7. Pay and Allowances/Remuneration:

8. Place of Work (Name of the town/village and district in which it is situated):
9. Probable date by which the vacancy will be filled:

10. Any other relevant information:

Place:
Date:
Signature of the Employer

Or his authorized person
(with stamp/seal)
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Annexure — 111

Application form for exemption from Section 4 of the Act.
(Prescribed under Rule 5 of these Rules)

1. Name of the Employer: -

2. Registration No. of the Employer: -
(Under Jharkhand Rojgar Portal)

3. Name of the Post Need to be exempted: -
(from section 4 of the Act)

4. No. of the Vacancy of the aforesaid post: -

5. Remuneration: -

6. Qualification: -

7. Reason for the Exemption: -

8. Attempt made by the Employer to recruit local Candidates: -

Post

Name of Candidate

Desired skill

Registration No.

9. Whether Employer Trying to Train the Local Candidates: -

10. Any other specific reason: -

Place:
Date:

Signature of the Employer
Or his authorized person
(with stamp/seal)

17
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Annexure — IV
(Prescribed under Rule6 of these Rules)

Quarterly Return to be submitted by the Employer on Jharkhand Rojgar Portal for the quarterending

Name and address of the Employer: -
Telephone Number or Mobile Number: -
E-mail id: -

Registration No. (Under Jharkhand Rojgar Portal): -

Nature of Activity

1 (a) Employment:
Number of employees working Number of employees working
On the last working day of the On the last working day of
Previous Quarter Quarter under report

Men

Women

Total

Out of the above employees the following -----

Local Non-Local

Men
Women
Total

(b) Please indicate the main reasons for any increase or decrease in employment during the quarter:




SIRWUS JMelc (AETURON) AHIR, 12 R{aesx, 2022
3. Manpower shortages, if any.
Name of the Number of Qualification Experience Skill training
occupation or vacant posts required required required

Designation of
post

Signature of the Employer
or his authorized person
(with stamp/seal)
To,
The Authorized Officer
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Annexure -V
Application Form for an appeal to the office of Director, Employment& Training
(Prescribed under Rule 8 of these Rules)

To,
The Appellate Authority

1. Name of the Employer: -

2. Registration No. of the Employer: -
(Under Jharkhand Rojgar Portal)

3. Reason for Appeal: -

4. Designated Officer/Authorized Officer Order No.
& date for which Appeal is initiated: -

5. Whether fees submitted (Yes/No): -

6. If Yes, then Bank Name, Demand Draft No. &date: -

Place:
Date:
Signature of the Employer
Or his authorized person
(with stamp/seal)

SRW@US USRI HZOMAA, Ul gaR_T YhIiAd va Jiad,
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